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Fujian Jinyudeshang Refinery Technology Co., Ltd. adheres to a sustainable
development strategy. We recognize that supplier selection and management,
particularly in gold trading and procurement of key raw materials, are crucial for
sustainable development. To fully implement the OECD Due Diligence Guidance for
Responsible Supply Chains from Conflict-Affected and High-Risk Areas and the
LBMA Responsible Gold Guidance (RGG) management system, this policy is hereby
established.
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We recognize the risks of significant negative impacts associated with mining,
trading, processing, and exporting minerals in conflict affected and high-risk areas,
and acknowledge our obligation to respect human rights and avoid exacerbating
conflicts. We commit to adopting and widely promoting the following responsible
procurement policies for minerals in conflict affected and high-risk areas, and
incorporating them into contracts and/or agreements with suppliers.
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To ensure that all purchases of gold materials by our company are legal and not
related to crime, armed conflict, or human rights violations, our company conducts
due diligence on gold suppliers. All suppliers are required to comply with the
requirements of the LBMA RGG management system, ensure that all types of gold
products provided to our company are sourced legally, refrain from any activities that
may provide funding for conflicts, comply with relevant United Nations sanctions
resolutions, or, where applicable, comply with domestic laws implementing such
resolutions. And it does not involve the following situations:
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1. Serious Human Rights Violations Related to Mineral Extraction,
Transportation, or Trade
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When conducting procurement or business activities in conflict-affected and
high-risk areas, we will neither tolerate nor in any way benefit from, assist, facilitate,
or enable any party to commit:
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i) Any form of torture, cruel, inhuman, or degrading treatment;
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ii) Any form of forced or compulsory labor. Forced labor refers to any work or
service extracted from an individual under threat of penalty, which the person
has not offered voluntarily;

iii) H&HHAREL;
iii) The worst forms of child labor;
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iv) Other serious human rights violations, such as widespread sexual violence;
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v) War crimes or other serious violations of international humanitarian law,
crimes against humanity, or genocide.
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2. Risk Management for Serious Human Rights Violations
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If we have reasonable grounds to believe that an upstream supplier is sourcing

from or associated with any party involved in the serious violations outlined in
Section 1, we will immediately suspend or terminate cooperation with that supplier.
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3. Direct or Indirect Support to Non-State Armed Groups
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We will not tolerate any direct or indirect support to non-state armed groups
through mineral extraction, transportation, trade, processing, or export.

These "direct or indirect supports" include but are not limited to purchasing
minerals from non-state armed groups or their affiliates, making payments to them, or
providing logistical support or equipment to them in other ways. These armed groups
or affiliates:
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"Direct or indirect support” includes but is not limited to:
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1. Illegally controlling mining sites, transportation routes, mineral
trading points, or upstream supply chain actors;
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2. Illegally taxing or extorting money or minerals at mining sites, along
transportation routes, or at trading points;
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3. Illegally taxing or extorting intermediaries, exporters, or
international traders.
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4. Risk Management for Support to Non—State Armed Groups
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If we have reason to believe that an upstream supplier sources from or is
associated with any party providing direct or indirect support to non-state armed
groups, we will immediately suspend or terminate cooperation with that supplier.

T RTALEMBARERE

5. Public or Private Security Forces
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1. We acknowledge that the role of public or private security forces at or around
mining sites or along transportation routes is solely to uphold the rule of law,
including protecting human rights, miners, equipment, and facilities, and ensuring
lawful mining and trade are not disrupted.
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2. If we or any entity in our supply chain contracts with public or private security
forces, we commit to complying with the Voluntary Principles on Security and Human
Rights. In particular, we will support or take measures to apply screening policies to
ensure that individuals or security armed units known to have committed serious
human rights violations are not recruited.
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3. We will support or take measures to collaborate with central or local governments,
international organizations, and civil society to improve transparency, proportionality,
and accountability in public security expenditures.
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4. We will engage with local governments, international organizations, and civil
society to minimize negative impacts of security forces on vulnerable groups near
mining sites. Especially the negative impact on ASM.
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6. Risk Management for Public or Private Security Forces
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If we identify such risks, we will develop and implement risk management plans
for upstream suppliers and stakeholders based on our position in the supply chain.
Thus, the risk of providing direct or indirect support to public or private security
forces as described in step five can be contained or reduced. If the risk management
plan does not take effect after six months of implementation, we will temporarily
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suspend or interrupt our cooperation with upstream suppliers. We have found that
there may be situations where the above-mentioned behaviors are violated to a certain
extent, and we will take the same measures to deal with them.
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7. Bribery and Fraudulent Misrepresentation of Mineral Origin
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We will not offer, promise, give, or solicit bribes, nor will we engage in
fraudulent misrepresentation of mineral origin, tax evasion, or illegal fee payments
related to mining, trade, processing, transportation, or export.
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8. Money Laundering and Terrorist Financing
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If we have reason to believe that there are money laundering risks or terrorist
financing related to minerals obtained through illegal taxation or extortion in the
supply chain, such as mining, trade, processing, transportation, export, at mining site
entrances, along transportation routes, upstream supplier mineral trading locations, etc
we will take measures and report to relevant authorities, including the Ministry of
Public Security, State Security, and anti-money laundering regulators.
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9. Taxes, Fees, and Royalties Paid to Governments
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We will ensure the payment of all legal taxes, fees, and royalties related to mining,
trade, and export of minerals in conflict affected and high-risk areas to the
government, and promise to disclose such payments in accordance with the principles
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of the Extractive Industry Transparency Action Plan (EITI) based on the company's
position in the supply chain.
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10. Risk management for fraudulent misrepresentations, money laundering, terrorist
financing, and taxes, fees, and royalties paid to the government regarding bribery,
corruption, and mineral origin:
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Based on the specific position of the enterprise in the supply chain, we promise to
cooperate with suppliers, central or local government agencies, international
organizations, civil society, and affected third parties as appropriate, with the aim of
taking significant measures to prevent or reduce risks with negative impacts within a
reasonable time frame, and improving or tracking performance. If the risk reduction
measures do not work, we will temporarily suspend or interrupt our cooperation with
upstream suppliers.
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The gold products provided by qualified suppliers recognized by our company
must comply with the requirements of the LBMA RGG management system. The
relevant liaison units of the company must carefully verify the supplier information,

establish a supplier information management file, and periodically inspect and
evaluate supplier risks.
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11. Environmental and Sustainability Risk Management
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Our approved suppliers must comply with local environmental and sustainability
laws. Violations will trigger corrective actions; failure to comply may result in
suspension or termination of cooperation.

+=. ESC HEZE
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12. ESG Considerations
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We address ESG factors in the mining/recycling gold supply chain by researching
policies and practices related to the following ESG factors and using the Refiner
Toolkit. ESG considerations are based on risk determination to reflect the nature, size,
and complexity of the counterparty.
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1. Environmental management, including air, water, land pollution, and incident
management plans; Water management, especially in water scarce areas;
Unauthorized procurement from World Heritage sites and protected areas.
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2. Storage, handling, and disposal of hazardous chemicals (including mercury and
cyanide) Note: LBMA recognizes that mercury is primarily used for manual and
small-scale mining (ASM) sources, and therefore does not prohibit such supply chains.
On the contrary, LBMA requires refiners to collaborate with these manual supply
chains to help them establish safe processes for the use of mercury, limit negative
impacts on the environment, health, and safety, and find alternative solutions for
mercury. Refiners should collaborate with upstream producers and encourage them to
comply with international fluoride management codes.
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2. Management of labor issues, including wages, working hours, collective bargaining,
discrimination, diversity, disputes, and protection of workers' rights.
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3.Community participation and management programs (land acquisition and
community resettlement, cultural heritage sites and indigenous peoples, closure
planning, and protection of vulnerable groups).

+=. TREFEXNFH (KYO)
13. Know Your Customer (KYC)
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Annual KYC due diligence is conducted on supply chain clients, with records
retained for at least five years. As a supplier of our company, they need to cooperate
with our company in conducting supply chain due diligence. We also encourage
suppliers to use this toolkit for supply chain due diligence and can provide assistance
for this purpose.
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14. Employee Training
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Annual training (twice yearly) is provided to employees involved in the gold
supply chain, covering policy, LBMA RGG, AML/CTF, KYC form and risk
management. The training process should record the training content and
appropriately monitor the attendance status of employees and their understanding of
supply chain risks and due diligence processes.

+h. BEFD

15. Forced Labor
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1. Definition: Forced labor refers to the act of forcing workers to engage in labor
against their own will, using personal freedom as a condition for exchange. This
behavior violates the free will of the worker and is often accompanied by poor
working conditions, low wages, and even threats to personal safety.
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1.1 In the supply chain, forced labor may exist in various forms. Firstly, suppliers
may use unfair means to hire employees, such as withholding wages, restricting
personal freedom, etc., in order to force employees to work. Secondly, suppliers may
violate labor regulations, such as overtime work, low pay, or even no pay. In addition,
suppliers may also use methods such as child labor, slavery, or human trafficking for
forced labor. These behaviors will seriously infringe upon the rights and interests of
employees, violating international labor standards and social ethical norms.
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1.2 To avoid forced labor issues in the supply chain, companies should take a
series of measures. Firstly, a strict supplier screening mechanism should be
established to select suppliers who respect employee rights and comply with laws and
regulations. Secondly, auditing and supervision in the supply chain should be
strengthened to promptly identify and address potential issues of forced labor. In
addition, it is necessary to raise employees' awareness of their rights and encourage
them to report any form of forced labor behavior. At the same time, governments,
international organizations, and non-governmental organizations should strengthen
cooperation to jointly combat forced labor and promote the protection and
improvement of global labor rights.

2. PEpigE b aRIE 57 3 KU R A
2. Risk identification of forced labor in the supply chain
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The risks of forced labor in the supply chain mainly exist in the following
aspects:

10
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2.1 Supplier Management: Suppliers may engage in forced labor, such as the use

of child labor, forced labor, etc.
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2.2 Production process: There may be restrictions on workers' personal freedom,
overtime work, and other forced labor behaviors during the production process.
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2.3 Logistics process: There may be improper treatment of workers in the
logistics process, such as overwork, low wages, etc.
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2.4 Procurement process: There may be inappropriate requirements for suppliers
in the procurement process, such as requiring suppliers to reduce costs, which may
lead to suppliers taking unfair measures, such as using forced labor.
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3. Risk assessment of forced labor in the supply chain
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Based on the identified risks, conduct a risk assessment of forced labor in the
supply chain, including supplier management risks, production process risks, logistics
process risks, and procurement process risks. Our company collects data and conducts

risk assessments on forced labor in the supply chain through methods such as
questionnaire surveys, on-site visits, daily communication, and online queries.

4. PR 51 55 3 NN R

4. Measures to address forced labor in the supply chain
BN LA PPAG AR, 4R HY LU RLX 35 e «

Based on the above evaluation results, the following measures are proposed:

11
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4.1 Strengthen supplier management: Conduct strict review and supervision of
suppliers to ensure compliance with relevant laws and regulations and avoid the use
of forced labor.

4.2 AP s IR AE P I R, AR TS B
NSRRI, R TARESESRIE 57 ST N 2 A Roa il .

4.2 Strengthen the supervision of the production process: Strengthen the
supervision of the production process to ensure that workers' personal freedom is not
restricted and that forced labor behaviors such as overtime work are effectively
curbed.
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4.3 Optimizing the logistics process: Through reasonable labor arrangements and
welfare benefits, improve the work enthusiasm and living standards of logistics
workers, and reduce the risk of forced labor.
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4.4 Establishing a compliance culture in the procurement process: In the
procurement process, enterprises should establish a compliance culture to avoid
making improper demands on suppliers, thereby reducing the risk of suppliers
adopting improper means.
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5. The mitigation plan and implementation records for the risk of forced labor should
include the following:
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5.1 Risk assessment: Conduct a comprehensive assessment of the risks of forced
labor, including identifying potential risk factors and affected groups.
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5.2 Goal setting: Establish clear mitigation goals to ensure the reduction or
elimination of forced labor.
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5.3 Strategies and Measures: Develop specific strategies and measures, including
compliance with laws and regulations, employee training, establishment of
supervision mechanisms, risk prevention and handling measures, etc.
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5.4 Resource allocation: Determine the required resources, including manpower,
material resources, and financial resources, to support the implementation of
mitigation plans.
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5.5 Implementation Plan: Develop a detailed implementation plan, including
responsibility allocation, timeline, and monitoring mechanism.
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5.6 Monitoring and Evaluation: Establish a monitoring and evaluation
mechanism, regularly inspect the situation of forced labor risks, evaluate the
effectiveness of mitigation measures, and make timely adjustments.
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5.7 Recording and Reporting: Record all relevant data and actions, and regularly
report the progress and effectiveness of mitigation plans to relevant stakeholders.
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5.8 Continuous Improvement: Based on monitoring and evaluation results,
continuously improve mitigation plans to ensure effective reduction of the risk of
forced labor.

6. AT HIFEEEFEEATNEETUTER:

The main content of the appeal handling procedure for forced labor should
include the following elements:
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6.1 Channels and Methods: Clearly specify the channels and methods for
appealing, such as through written letters, emails, phone calls, or online platforms.

13
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6.2 Department or personnel responsible for receiving and handling appeals:
Designate the department or personnel responsible for receiving and handling appeals,
and provide their contact information to ensure that appellants can communicate
conveniently.
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6.3 Confidentiality and Protection: Emphasize that the personal information of
the appellant will be treated in a confidential manner and guarantee that they will not
be subject to any form of retaliation or punishment for filing an appeal.
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6.4 Handhng process: Clarify the handling process for appeals, including the
steps of investigation, verification, evaluation, and resolution after receiving the
appeal, as well as the notification method and time limit for the handling results.
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6.5 Investigation and Evidence Collection: Investigate and verify the situation
involved in the appeal, collect relevant evidence and information, in order to make
reasonable judgments and decisions.
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6.6 Decision making and Resolution: Based on the investigation results and
relevant evidence, make reasonable decisions and take appropriate measures to solve
the problem, such as providing support and protection to the employees involved, and
developing improvement measures.

6. 7 AR X FRAC B FREHEAT IO S, JF KN [ AH DG 2 AH 5S4
AEFEER, HREPAIA IE.

6.7 Recording and Reporting: Record the appeal handling process and promptly
report the results to relevant stakeholders to ensure transparency and fairness.
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FPElsE =7 g £,U%h$ﬁ%mé&ﬂ

6.8 Dissatisfaction Handling Mechanism: Provide a mechanism for handling the
dissatisfaction of the appellant, such as a review process for the appeal or the
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intervention of third-party intermediaries, to safeguard the legitimate rights and
interests of the appellant.

XEENE T PIE A E N BIRBOR B 2 SR BORH e, DA IR 2
A Be i SN Rt AL B R A 5T A AN RILR I R, JRORRE 3 T AA G AR AL o

These contents can be detailed in the company's human resources policy or social
responsibility policy to ensure that the company can promptly and effectively handle
complaints of adverse phenomena such as forced labor, and safeguard the rights and
well-being of employees.

+75. HiFHLHI
16. Grievance Mechanism

T A TS UL N B B IBUR R A T4 3 8 BB MRS SRR A R A
FEM, HIERINK A SN R D R Bk 8%, IR 5.
SEAFAE RGO, nrdE I LR 77 SR IRAT, B 1 i AR 18 S B I i 3T T
BN RYIERIREFL, X2 NAE B IR, FE4A AT AT R E .
ME4H: chenjiaxin@decent9999.cn / Hii%: 0086-591-62199999-9077

Our company's gold supply chain management policy will be published annually
on the official website of Fujian Jinyudeshang Refinery Technology Co., Ltd. If you
find that our company has the above-mentioned situations in mineral mining, smelting,
transportation, processing trade, etc. in the gold supply chain, you can contact us in
the following way and provide us with your opinions and suggestions in a timely
manner. We will protect your privacy, strictly keep confidential the information of

whistleblowers, and prevent any retaliation.
Email: chenjiaxin@decent9999.cn / Tel: 0086-591-62199999-9077

15


mailto:chenjiaxin@decent9999.cn
mailto:chenjiaxin@decent9999.cn

g 4 R A RS AR A B A F
Fujian Jinyudeshang Refinery Technology. Co., Ltd.

LS RAT

Effective Date and Publication

AE BB H AT H S, FHLEE A s e N, RATE L7 1M
it LS T A 2 A 9K BEAT )

BEWEERE: http://www. houde jin. com

This policy takes effect upon issuance, is communicated to all gold suppliers, and
published on our website for stakeholder access.

Website link: http://www. houde jin. com/

i & T A8 A R BB IR A
2024 %2 H 26 H

Fujian Jinyudeshang Refinery Technology Co., Ltd.

February 26, 2024
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